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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MANKAR COLLEGE

Name of the head of the Institution

Dr. Sukanta Bhattacharyya

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03432517269
Mobile no. 9609635334

Registered Email

sen. kal | ol @nai | . com

Alternate Email

mai | @rankar col | ege. org

Address Bhat kunda H ghway, Mankar
City/Town Mankar

State/UT West Bengal

Pincode 713144

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Kal | ol Sen

Phone no/Alternate Phone no.

03432517269

Mobile no.

9609635334

Registered Email

sen. kal | ol @nai | . com

Alternate Email

mai | @rankar col | ege. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://mankarcol | ege. ac. i n/ Pdf / AQAR
[ AQAR 2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://nmankarcol |l ege. ac. i n/ Pdf / Academ
c-cal endar/2018-2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.21 2009 30- Sep- 2009 | 29- Sep-2014
2 B+ 2.58 2016 02- Dec-2016 | 01-Dec-2021
6. Date of Establishment of IQAC 02- Dec- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Acadeni ¢ Mentoring for
t he students of General

13- Mar - 2019 94



https://mankarcollege.ac.in/Pdf/AQAR/AQAR_2017-18.pdf
https://mankarcollege.ac.in/Pdf/AQAR/AQAR_2017-18.pdf
https://mankarcollege.ac.in/Pdf/Academic-calendar/2018-2019.pdf
https://mankarcollege.ac.in/Pdf/Academic-calendar/2018-2019.pdf

course of 4th Senester

t he students of Ceneral
course of 4th Senester

Academ ¢ Mentoring for 12- Mar - 2019 106

t he students of GCeneral
course of 2nd Senester

Academ ¢ Mentoring for 07- Mar - 2019 172

t he students of GCeneral
course of 2nd Senester

Academ ¢ Mentoring for 06- Mar - 2019 186

Report of 2018-19

Subm ssi on of Al SHE 26- Feb- 2019 0

Senmester students
regardi ng CBCS syl | abus
and rules & regul ations
of the institution

Orientation of 1st 07- Aug- 2018 334

Senester students
regardi ng CBCS syl | abus
and rules & regul ations
of the institution

Oientation of 1st 06- Aug- 2018 312

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Gant, RUSA 2.0
G ant

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Mankar Col l ege |Infrastructure | RUSA, CGovt. of 2018 10000000
Devel opnent West Bengal 365

No Files Upl oaded !'!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12052_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12052_Formation.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e |QAC carried over the process of academ c nentoring of students and continued

t he endeavour of taking student feedback

eval uati on of the teachinglearning process. -
up posts of head clerk and cashier and approve the

t ake necessary action to fill

creation of some teaching and nonteachi ng posts.
| QAC requested the Governing Body to resolve to appoint few

academ c activity,
guest teachers for different subjects. o
start utilizing the grant of Rs.

1, 00, 00,

for the benefit of the students and
Recomended t he Governing Body to

For the snooth running of

Requested adninistrative authority to
000 received as RUSA 2.0 grant. « 1QAC

took initiative to nake a plan to observe 200 years birth anniversary of Pandit

| swar Chandra Vi dyasagar on 26th Septenber 2019. -
for the benefit of the students.

years postgraduati on course in Bengali

Reconmmended to i ntroduce 2

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. Acadenic: Planned to introduce post
graduate course in Bengali fromthe
next session. Initiated to continue the
process of academ c nentoring and

i nclude students of 3rd and 4th
semester honours under nentorship of
departnental faculties. 2.
Administrative: Filling up of some
teachi ng and nonteachi ng posts and form
a Selection Cormittee as per rule for
the recruitment of nonteaching staffs.
3. Infrastructural: Utilization of RUSA
grant for infrastructural devel opnent.

1. The college continued nmentoring for
students of 1st,2nd , 3rd and 4th
semester Honours of all subjects.

Perm ssion was granted for introducing
post graduate course in Bengali under
Uni versity of Burdwan from the next
session, 201920. The workshop on art
craft training was continued in this
session also in collaboration with

PIDI LITE I ndustries Ltd. 2.
Requisitions to fill up vacant

nont eachi ng and t eachi ng posts were

pl aced properly to the conpetent
authority which are expected to be
filled up. Selection Committee was
constituted and they recommended panel s
for recruitnment of non teaching staffs.
3. Part of RUSA grant has been utilized

for construction and utilization has
al so been submtted to West Bengal RUSA
cell.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date




CGover ni ng body, Mankar Coll ege 05- Aug- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 26- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege uses different Managenent

I nformati on systens in the admi ssion,
adm nistration, library and financi al
sector. Adm ssion: The whol e process of
adm ssion is carried out through online
node. According to the instruction of

t he Hi gher Education Dept. notification
of registration for adm ssion is
processed through col |l ege website.

St udent can sel ect subjects under new
CBCS system Lists of eligible

candi dat es seeki ng admi ssion for
different subjects are published in the
web portal. The process of fee deposit
for adm ssion is nanaged online to keep
t he procedure cashl ess, snooth and
hassle free. Adm nistration: College
Admi ni strative Managenent System ( CAVS)
is used for the nanagenent of students’
data. After admi ssion all basic data of
students including nanme, address, age,
sex, caste category, religion category,
subj ect chosen in different senmesters
are recorded. List of students enrolled
to the university, details of students
i ncl udi ng subj ect choice in each
semester are available through this
system Library: The library
information systemis operated through
Software for University Libraries (SOUL
2.0) which is an integrated library
managenent software. The software is
conpliant to international standards
for bibliographic format and networki ng
protocols. This has been used in the
college library since 2012. It provides
a strong support systemthrough data
acqui sition, catal oguing and

circul ation. Searching and cat al ogui ng




are done through Online Public Access
Cat al ogue (OPAC). Finance: Fi nanci al
transactions of college is done through
VBl FSM which is an integrated financial
managenment system Salary and PF of al
staffs are operated through this web
portal.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Mankar college affiliated to The University of Burdwan, follow the curricul um
given by the university. The vision and m ssion of the college are corroborated
with the objectives of the society and reflects the conmitnent of the Institute

towards holistic devel opnent of the students and incul cating the social and
human val ues in themthrough academ c, co-curricular and socially neaningful
activities. The college vision, nission and objectives are comuni cated to al
st akehol ders t hrough coll ege website (ww. mankarcol |l ege.ac.in ) and adn ssion
prospectus. The college |level commttees prepare guidelines and franmeworks to
suit the requirenments of all the various courses at the departnental |evel. The
Teachers’ Council in the conjunction with the, academ c, and routine conmttees
of the college and individual departnents provides inputs and directions which
moni tor the effectiveness of the same throughout the session on a regular
basis. For the newy introduced CBCS course, the Adni ssion commttee and
Routine comrmittee along with Heads of the various departnments at the coll ege
| evel decides the G, SEC, and DSE's to be offered. The decision of this
committee is given in the prospectus. Based on the The University of Burdwan
academi ¢ cal endar, various departnents of the college prepares the acadenic
cal endar at the beginning of session. . The departnents all ocate subjects to
teachers and prepare tinme table. The teaching plan is prepared by respective
departnents under the gui dance of concerned Teachers’ council. The teaching,
| earni ng and eval uation schedules are strictly as per the Acadenic cal endar
notified by The University of Burdwan. The college has well qualified,
dedi cat ed and experienced faculty. Departnmental sub-conmittees hold neetings at
the end of senesters to discuss and plan in advance the execution. Various
course delivery nmethods are followed by the faculty such as, Lectures, C ass
presentations, Tutorials, Practical |labs, E- |learning and Case studies . The
col | ege adopt nunerous policies for bridging the know edge gap of the enrolled
‘weak’ students to enable themto cope with the programme of their choices as
wel | as pronote, reward and facilitate ‘advanced |[|earners. This includes
schol arshi ps, nmentorship, tutorials classes. The entire approach is student
centric. The Internal assessnment which consists of internal tests,
presentations, projects and assignnments are conducted to evaluate the
performance of students. Continuous review of the progress of syllabus
conpl eti on performance of the students, association activities are done in the
departnent |evel neetings on the regular basis. The college infrastructure and
facilities are continuously being upgraded to suit the needs of changing
curriculum and pedagogy. The col |l ege has wel |l equi pped | aboratories and
classroons with projection facilities for both faculty and students. The
renovated wel | -stocked college library is fully conputerized that offers
various web based facilities and access to National online databases. The
coll ege has five conputer labs with Internet connectivity throughout the
col | ege canmpus available for the staff and students. The college has a




Ment ori ng Programre(for

i ssues,
non acadenic matters .

1st to 4th Senester) for honours students. Feedback is
taken fromthe students regarding curricul ar
adm ni strative matters and ot her

col |l ege infrastructure,

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

NI L
I ntroduction
to @S
Web Page NI L
Desi gni ng

Diploma Courses

Dates of Duration
Introduction
12/ 11/ 2018 12
04/ 12/ 2018 24

Focus on employ Skill
ability/entreprene  Development
urship
YES YES
YES YES

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Nutrition(Hons) 02/ 07/ 2018
BSc Chemi st ry( Gen) 02/ 07/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BSc Nutrition(Hons) 02/ 07/ 2018
BSc Cheni stry(Gen) 02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
30

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Artist in Me(Basic 03/ 05/ 2019 30
Cour se)

Artist in Me(Advance 10/ 05/ 2019 4
Cour se)

Spoken English 02/ 01/ 2019 30

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA CGeogr aphy( Hons) 33
BA Ceogr aphy( Gen) 1
BSc Comput er Sci ence( Hons) 25

No file upl oaded.




1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

In order to ensure constant growth of the institution and progress of the
students we have put an effective feedback nechanismin place that collects,
anal yses and i npl ements suggestions fromthe students to nake academ c,
infrastructural and policy inprovenents in the college. The outgoing students
of UG courses are nmade to conpulsorily fill the feedback form The nanes of the
students are kept anonymous and confidentiality of the whole process is
scrupul ously naintained . The feedback is collected fromthe students in hard
copy in a standardi zed format. The feedback is solicited in acadeni c and
nonacademni ¢ areas. This feedback is analyzed to devel op the roadmap for the
academ c year ahead and align the interests of various stakeholders with the
institutional interests. Further, departmental |evel feedback is taken from
students to enhance the teaching |earning process. The analysis of such
feedback is done on an institutional level and in case of any grievance the
appropriate departnment initiates an enquiry and proposes suitable action to be
taken by the Principal. . The college has al so nade nany infrastructura

i nprovenents to provide bigger, better equi pped classroons to the students and
fulfill all necessary requirenments of space. Feedback of stakehol ders is sought
regul arly about infrastructure and | earning resources for ensuring their
satisfaction. Accordingly, continuous review of infrastructure and | earning
resources is carried out by respective conmmttees and the recomendati ons are
integrated for upgradi ng, maintaining and utilizing physical, acaden c and
support facilities.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Comput er 45 94 20
Sci ence Honours
BA Phi | osophy 37 305 15
Honour s
BA Political 31 223 17
Sci ence Honours
BA Hi story 31 225 23
Honour s
BA CGeogr aphy 37 315 28
Honour s
BA Sant al i 25 31 14
Honour s




BA H ndi Honours 45 137 30
BA Sanskri t 37 333 20
Honour s
BA Engl i sh 67 350 39
Honour s
BA Bengal i 67 602 52
Honour s
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1858 Nill 57 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
57 33 22 2 4 11

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentors play an important role in carving niche for students in their beloved academic institution. This is a
continuous process of motivating and encouraging students and also for identifying and helping them to
overcome their limitations. Mankar College maintained an informal way of mentoring students from the time of its
inception, though the formal mentoring system was introduced recently, from the 2017-18 session. The
mentoring programme was organized by individual departments and was done in the following manner: 1. At the
beginning of 1st semester, the honours students were divided into groups and allotted to the teachers of
respective departments for mentoring. The number of mentees under one mentor varied from 7 to 9 for a
semester. For the succeeding semesters the same teacher would continue as mentor for the same students. 2.
The lists of mentors and mentees for the first semester duly signed by HoDs and Principal were officially
displayed at college notice board. For the students of 2nd year the same mentor (assigned in previous session)
continued his/her responsibility. 3. At the beginning of 1st semester class, the mentors arranged orientation
programs, whereby mentees were acquainted with the institution, its goals and mission, the facilities available,
CBCS structure and the regulations of the affiliating university. 4. Thereafter, heads of the departments arranged
meeting between mentors and mentees for the 1st Semester students. The newcomers were also provided with
the mentor-mentee list which would continue to be active for the next two years. 5. During the ongoing session
two or three meetings were arranged to address the common issues with all the students, like — issues relating to
economic backwardness, academic performances and result of students, free mixing of different genders,
problems of verbal communication and problems relating to studying English version books. 6. Few special
meetings were arranged by individual mentors for economically backward students, slow learners and students’
having psychological problems, if any. The general psychological issues like — stress, anxiety, fears of failure,
marriage issue of female students were intimately dealt with by the mentor who also encouraged the students to
overcome the problems. 7. Along with this, students were encouraged to participate in sports, cultural activities,
cultural competitions, to bring out wall magazines to stimulate their creative skill and leadership ability. The final



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12052_Demand_ratio_1628945703.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12052_ict_tools_1631340732.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12052_e_resource_1631340739.xls

year students were advised or guided for selection of right career opportunity according to their quality and
motivation. 8. At the penultimate stage of the programme all the departments submitted detailed information of
mentoring programme to the Principal. On analysis it was found that students’ attendance was one of the
pertinent issues for mentoring followed by communication gaps and problems relating to English version books.
Needless to say that majority of students of Mankar College came from remote underdeveloped rural areas and
that a large portion belonged to marginal section of society. Economic crisis played a vital role in framing
insecurities and barriers for their pursuit of higher studies. Low attendance, year drops, complete drop outs were
manifestations of this crisis.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1858 57 1: 33

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

28

22

6

Nill

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl NI L Nl NI L

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA AH Year 08/ 05/ 2018 18/ 07/ 2018
BA AP Year 08/ 05/ 2018 18/ 07/ 2018
BSc SH Year 11/ 05/ 2018 07/ 07/ 2018
BSc SP Year 11/ 05/ 2018 07/ 07/ 2018
BCom CH Year 21/ 04/ 2018 07/ 07/ 2018
BCom cP Year 21/ 04/ 2018 07/ 07/ 2018

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Mankar Col |l ege follows the guidelines of
Uni versity of Burdwan.

i nternal assessnment approved by the
The gui del i ne suggests three nodes of interna
assessnent, these are - class test, assignment and seninar presentation. In
addition to this, the whole assessnent systemis divided into three conponents.
First (Cl) and second (C2) conponents are internal evaluations to be conducted
by respective departnents. First one was conducted during the first two nonth
of each senester and the second one was conducted after third to fourth nmonth
of each senester. Conponent three (C3) woul d consist of students’ attendance.




However, the 3rd years Students (5th Senester and 6th Senester) of the college
were registered with Kazi Nazrul University, and therefore they were eval uated
t hrough MCQ assignnents and viva as per Kazi Nazrul University guidelines.
Internal assessnment is arranged by the internal assessnent conmittee. The
committee franes schedul e of assessnment subject-w se and paper-w se after
di scussion with principal and all HoDs in a neeting. Afterward, the students
are informed about the nodalities of assessnent in advance (suggested nodes by
university, nmostly MCQ . Such assessnents are nade tw ce for each senester
Along with this, individual departnents initiate various refornms to evaluate
the performance of students. Sone of them are given below 1. Regular class
test: Adopted by Departnents of English, H ndi, Sanskrit, CGeography, Economics,
Conput er Sci ence Mathematics and Chemistry. 2. Mni project: Initiated by
Departnments of Computer Science and Phil osophy. 3. Poster Presentation: Done by
Departnment of History. 4. Students’ sem nar: Conducted by Departnent of
Geography for 2nd senester. 5. Power point presentation: Arranged by depart nent
of Sanskrit for 4th senester students. 6. Surprise test: Conducted by
Departnments of Bengali and Mathematics. 7. Letter and report witing session:
Arranged by departnment of Sanskrit in Devnagari and Brahm script to evaluate
the |l anguage skill of 4th and 6th semester students. 8. Practical exam nations:
Arranged by all the departnents of Conputer Science, Mathenatics, Physics,
Chem stry, Geography and Physical Education. 9. Online test: Conducted by
Departnment of Conputer Science. 10. Viva-Voce: Conducted by majority of
departnents to observe and note seriously students’ aptitude, conprehension
skill and explanation ability.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Mankar Col | ege, being affiliated to the University of Burdwan follows the
academ c cal endar designed by the University of Burdwan. Each year the college
prepares its own academ ¢ cal endar, taking into consideration the holidays
notified by the University of Burdwan. The purpose of setting up
tentative/ schedul ed dates in advance through the Acadenic Calendar is to
facilitate the teaching departnents, the NSS and the NCC units as well as the
coll ege authority to plan individual and collective progranme and events in a
nmet hodi cal way. In addition to this, it helps the students to map their
academ c and extra-academ c activities for the year. The phases related to the
preparation of the academ c cal endar for the session 2018-19were as follows: 1.
A neeting was convened by the Academi c Conmmittee on 04/07/2018. The Principa
presided over the neeting. Al menbers of the Acadenmic Committee, | QAC
Coordi nator, all HODs, Coordinators of Internal Assessnment Committee, Sports
Committee and Cultural Committee attended the neeting. 2. To begin with, the
dates of holidays declared by the University were narked on the Acadenic
Calendar. In keeping with the instruction of the University a couple of I|ocal
hol i days were inserted. The foundation day of the college was al so added to the
list. However, the total nunber of teaching days set by the University of
Bur dwan was never violated. 3. Followi ng the existing instruction fromthe
Uni versity of Burdwan, tentative dates of internal assessnents, Conponent 1 and
Conponent 2, of senester | and senmester |Il students were scheduled in the
third week of Septenber, 2018. As the fifth semester batch was affiliated to
Kazi Nazrul University, their internal assessnment, only one test of 10 marks,
was decided to be held in the 2nd week of Novenber. The tentative dates of
internal assessnents for even senester students were to be scheduled after the
compl etion of odd senester exam nations with the provision to be reschedul ed
according to the state of affairs in reality. 4. Next dates discussed and
settled were the tentative dates of annual sports (1st week of Decenber),
annual cul tural conpetitions and cultural programe (4th week of Novenber)
keeping in mnd the expected days of university exam nations and interna
assessnent. 5. The prepared academi c cal endar was then put upon the college




noti ce board, and posted on the college websites. 6. It should be noted that
the actual dates of University exam nations notified by the university would be
incorporated in the acadenic cal endar later as per the relevant university
notification.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps:// mankar col | ege. ac. i n/ Co- po. aspx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

BNGH BA Bengal i 43 37 86. 05
Honour s

ENGH BA Engl i sh 27 24 88. 89
Honour s

SNSH BA Sanskri t 18 8 44. 44
Honour s

HI NH BA Hi ndi 26 11 42. 31
Honour s

CGECH BA CGeogr aphy 30 29 96. 67
Honour s

Hl SH BA Hi story 12 8 66. 67
Honour s

PLSH BA Political 9 6 66. 67
Sci ence
Honour s

PH H BA Phi | osophy 14 9 64. 29
Honour s

COsH BSc Conput er 29 27 93.10
Sci ence
Honour s

MTIVH BSc 14 10 71.43

Mat hemat i cs
Honour s
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps: // mankar col | ege. ac. i n/ Pdf / Feedback/ Feedback%®?0Report %202018- 19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received



https://mankarcollege.ac.in/Co-po.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12052_Pass_percentage_1629049275.xlsx
https://mankarcollege.ac.in/Pdf/Feedback/Feedback%20Report%202018-19.pdf

agency sanctioned during the year

Tot al 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
NATAK THEKE NATYA ENGLI SH AND BENGALI 18/ 09/ 2018
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Engl i sh 1 1.86
I nt ernati onal Mat hemat i cs 2 6. 82
I nt ernati onal Hi story 1 0.91

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
COVPUTER SCI ENCE 2
BENGAL I 6
ENGLI SH 4
MATHEMATI CS 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
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Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

I nfrapol
itics of
t he
Baaj i kar s:
Peri pher al
peopl e,
Si nul ati on
and the
Worl d of
Enot i ons
of
Tar asankar
Bandopadhy

ay

M nasha
Pandi t

Asi an
St udi es

2018

MANKAR
COLLEGE

2

Symretric
band
structure
preserving
finite
el ement
nodel
updati ng
with no
spil | over,
Mechani cal
Syst ens
and Si gnal
Processi ng

Suman
Rakshit,
(with SR
Khare, B N

Datta)

Mechani ca
Syst ens

and Si gna

Pr ocessi ng

2018

MANKAR
COLLEGE

Two-
Echel on
Suppl'y
Chai n

Model for
Deteri or at
ing ltens
in an
| mper f ect
Pr oducti on
System
with Adver
ti senment
and St ock
Dependent
Demand
under
Tr ade
Credit

Suj at a

Saha,

(with
Tripti Cha
krabarti)

| nt er nat

i onal
Journal of
Supply and
Operati ons
Managenent

2018

MANKAR
COLLEGE

Manuf act
uring
H story:

Swat i
Roy
Chowdhury

| nt er nat
i onal
Jour nal of

2019

MANKAR
COLLEGE

Nill




Re- Readi ng
Late

Ni net eent h

And Early

Twenti eth
Century

Australian
Hi story

Text Books

Cul tural
St udi es
and Soci al
Sci ences

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 3 3 2 Nill
nar s/ Wor kshops
Present ed 6 4 Nill Nill
papers
Resour ce 1 Nill Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Al DS Awar eness
Ral |y in Mankar
Vill age

NSS Units NCC

7

130

Sem nar on Bl ood
Donati on Moti vation

NSS UNI' TS

92

Sem nar on
Awar eness
Canpai gni ng
Regar di ng Vect or
Bor ne Di sease and
its Control
Measur es

NSSUni t s

10

100

Swacchta Hi
Pr ogr amme-

Cleanliness is
Godl i ness

Seva

NSS UNI' TS

25

Exhi bition by the

NSS units

60
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trained
participants of Art
Craft workshop

Di stribution of
certificate anong
participants
att endi ng wor kshop
of Art Craft
(Fabric) Training

NSS units

45

Swachht a Pakhwar a
programre incl uding
oat h taking,
col | ege canpus
cl eani ng, cl eaning
and awar eness
programe at
adopted vill age,
swachhata rally

NSS units

10

100

Cl eani ng of
statue in Mankar
Hattal a, Mankar

Hatt al a Busst and,
awer ness t hrough
mass nobi lization
and Cl eani ng own
institute

NCC Uni t

52

Sapl i ng
Plantation in the
col | ege prom ses

NCC Uni t

40

observation of
Nat i onal For est
Week by planting
wat eri ng, manuring
and nurturing trees
at the coll ege
campus

NSS Units

40

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Cl eanl i ness

agency activites activites
Cl ean and Col | ege Sem nar on 25 70
Green Col | ege Aut hority One Step
canpai gn Towar ds
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Regul ar Col | ege Tobacco 20 80
Student welfare| Authority in Awar eness
pr ogr amre col I aborati on |Programre under
with District NTPC
Heal t h and
Fam |y Welfare
Samity, Purba
Bar ddhanman
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NI L NI L NI L Nl Nill NI L

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

15851000 14757739

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Classroonms with W-Fi OR LAN Newl y Added
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Newl y Added

during the year (rs. in |akhs)
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Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Laboratories Newl y Added
Cl ass roons Newl y Added
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SQUL 2.0 Partially 2.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14644 851786 769 194112 15413 1045898
Books
377 138746 Nill Nill 377 138746
Ref er ence
Books
e- Books 6988727 Nill Nill Nill 6988727 Nill
Jour nal s 6 5900 Nill Ni Il 6 5900
e- 6293 Nill Nill Nill 6293 Nill
Journal s
Di gital 1 Nill Nill Nill 1 Nil I
Dat abase
CD & 16 1000 Nill Nill 16 1000
Vi deo
Weedi ng 104 5918 Nill Nill 104 5918
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Subr ata Mndal Precol oni al China Col | ege Website 08/ 01/ 2019
(DSE- 3)

Anmi t ava Appl et (CC 3) Col | ege Website 08/ 01/ 2019
Bondyopadhyay

Kunal Kumar Moore and Meal y Col | ege Website 12/ 09/ 2018
Mandal Machi nes (CC-12)

Dr. Arijit Baul Phil osophy Col | ege Website 12/ 09/ 2018
Bhat t acharyya and Lalon (CC-1)

Dr. Arijit T HARDY (CC-13) Col l ege Website 08/ 01/ 2019




Bhat t acharyya
Sandi pan Gangul y Concept of Limts Col | ege Website 08/ 01/ 2019
to Gowh (DSE-3)
Sandi pan Gangul y Earth's Interior Col l ege Website 12/ 09/ 2018
(CC-1)
Bi j ay Mondal John Stuart MII - Col | ege Website 12/ 09/ 2018
Converted (CC 1)
Sujit Banerjee Di vi dend Col | ege Website 08/ 01/ 2019
Deci si ons (CC-13)
Tapas Kunmar Docunent on Loss Col l ege Website 12/ 09/ 2018
Gangopadhyay of Profit Insurance
Policy (CC-1)
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 88 1 3 0 10 100 16
g
Added 0 0 0 0 0 0 0
Tot al 88 1 3 0 10 52 100 16
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NI L N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

300000

298974

800000

794508. 85

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

mai nt enance of

The Col | ege ensures the optinal

revi ews the proposal,
guotations are invited and the equi pnent
| owest quote (as per Govt. of
in the stock register.

I ndi a).

allocation and utilization of the funds for
i nfrastructure and purchase of new equi pnent.
the sanme is subnmitted to the Coll ege.

The proposal for

The Purchase Committee of the Coll ege

which is further approved by the Principal.

The

is purchased fromthe vendor with the

The record of the equi prent
At the end of the financi al

year,

i's mai ntai ned

the Coll ege carries
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NIL

out an external Financial Audit approved by CGovernment of Wst Bengal. The
various functions of the College are carried out by the conmttees constituted
by the Teachers’ Council. The garden is maintained by one Mali (contract basis)
after the retirement of permanent “Mali” of the college. The upkeep of library
is done by the Librarian and staffs of library, guided by the Library
Committee. The security of the College is nmintained by the security guards. A
nunmber of CCTV caneras have been installed to nmonitor the infrastructure.
Physi cal verification of the |aboratory equipnent is done every year to ensure
t he mai nt enance of | aboratories. The Generator, Water Tanks, Mdtors and R O
System are nai ntai ned through the AMC with the respective conpani es. Conputers
are al so mai ntai ned through the AMC with a related conpany. There is a separate
conpany that takes care of all online systens, guided by the Website comittee
of the college . Fire extinguishers are installed and are checked regularly. A
civil contractor has been engaged to undertake constructi on and mai nt enance
work as when required. It is done by inviting tenders. For electrical
mai nt enance works there are two electricians in the Canpus, guided by college’s
permanent “El ectrician cum Care Taker” staff. There is a separate Sport
committee for all sport related activities including maintenance of sports
ground and sports equi prments, gymetc. This particular work is well guided by
the Physical Education Department of the college. For plunbing works one
pl unber (out sourced) have al so been engaged He is al so gui ded by one pernanent
staff of college. There are two Sweepers appointed for the regular cleaning .
Twi ce a day, all the classes and toilet blocks are cl eaned. However, in
cl eaning, mnimum acid use policy is foll owed.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Ful | / Hal f 70 62142.5
frominstitution Freeship
Fi nanci al Support
from QG her Sources
a) Nati onal Swami Vi vekananda 855 9477500

Merit Cum Means,
Kanyashree, Qasis,
Ni rman Karm

b) I nternati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Basi ¢ Course on 18/ 03/ 2019 18 Depart nment of
Preparati on of Ceogr aphy

Power Poi nt
Presentati on

Advance Course on 25/ 03/ 2019 25 Depart nment of
Excel Ceogr aphy
View File
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5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Ni | Ni I Nill Nill Ni Il
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 1 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill TCS | 14 2
AUTHENTI C
SCOLUTI ON
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 1 Conput er The MSc. in
B. Sc. (Hons.) Sci ence Uni versity Conput er
of Bur dwan Sci ence
2018 1 Conput er Al'iah MCA
B. Sc. (Hons.) Sci ence Uni versity
2018 7 B. A Bengal i The MA. in
(Hons.) Uni versity Bengal i
of Bur dwan,
Kazi Nazrul
Uni versity,
Vi sva-
Bhar at i
Uni versity
2018 4 B. A Engl i sh The MA. in
(Hons.) Uni versity Engl i sh
of Burdwan,
Kazi Nazrul
Uni versity
2018 7 B. A Geogr aphy The MA. in
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(Hons.)

Uni versity
of Bur dwan,
Kazi Nazrul
Uni versity,
Vi dyasagar
Uni versity,
Vi sva-
Bhar at i
Uni versity

Ceogr aphy

2018 3

B. A Hi ndi
(Hons.)

The MA in
Uni versity H ndi
of Bur dwan,
| GNOU

2018 1

B. A Phi | osophy
(Hons.)

The MA. in
Uni versity Phi | osophy
of Burdwan

2018 3

B. A Sanskrit
(Hons.)

The MA. in
Uni versity Sanskri t
of Burdwan

2018 1

B. A. Sanskrit
(Hons.)

Kazi VBW
Nazr ul
Uni versity

2018 1

B. A Bengal i
(Hons.)

CGobi ndapur

Sephal i

Menori al
PTTI

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 5
Any O her 2
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Language Day

Activity Level Number of Participants

Annual Exhi bition I nstitutional 270
Conpetition

Annual Cul tural Institutional 78
Conpetition

Annual Sports Institutional 200
Conpetition

Teachers Day I nstitutional 150

I ndependence Day Institutional 50

Rabi ndra- Nazrul Jayanti Institutional 140

I nt ernati onal Mt her Institutional 190
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Birth Cerenpny of Institutional 80
Pandit Raghunat h Murmu

H ndi Pakhwada Ut sav Institutional 125
Republ i ¢ Day I nstitutional 50
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nl Nl Ni Tl Nill NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As per the statute of the University of Burdwan, the students’ union is forned
every year by the elected representatives of all the different classes. The
students’ union was not formed this academ c year (2018-2019) as per the
directions of the departnment of higher education, Government of West Bengal but
usual ly the Students’ Union has traditionally played a very constructive role
and | ooked after the welfare of the students. It safeguards the interest of
both the students and the institution. The Student Union always joi ns hands

with faculty nmenbers and col |l ege adnministration to ensure the overal
devel opment of the college. Student Union organizes different cultural programns
to observe inportant days such as ‘Netajis Birthday', ‘Republic Day, ‘Rabindra
Jayanti’, ‘Nazrul Jayanti’, and |ndependence Day ',‘ Annual Cultural Program
Fresher’s Wl cone, etc. on the college canpus. Participation of students in the
students’ union helps in the devel opnent of their organizational skills. Every
year students’ union organizes annual college exhibitions on the college
canpus.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)
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The col |l ege believes in decentralized governance and Participative managenent.
Teachi ng and nonteaching staff nenbers share the adm nistrative responsibility
of the college and contribute in snoboth working of adm nistrative nmachinery.
Operational autonony is given to following units of the college. ¢ Governing
body ¢ Teachers’ council ¢ Sub Conmmittees constituted by teachers’ council e
Departnments under their respective Head of the Departnents (HOD). The foll ow ng
adm nistrative roles and responsibilities are vested with the nenbers of the
teaching staff: ¢ Representatives in Governing Body: Three teachers and one
representative of the non-teaching staff of the college are nenbers of the GB
and are involved in every decision of the body. « I QAC. Constituted as per NAAC
gui del i nes, teaching, and an external nenber. ¢ Bursar: Appointed by Principa
on approval of the CGoverning body. He or she supervises the various financi al
matters related to college and property accounts and their audit. He/she is
al so responsible for proper utilization and di sbursenents of funds in the
college. ¢« Examination Conmittee: denocratically fornulated by the teachers’
council, they are responsible for snmooth conduct and supervision of semester
end final exam nations in the college. ¢ Head of the Departnent: Senior nost
full time faculty of the departnment are vested with this duty and
responsibility to ensure snooth running of the academ ¢ works of the departnent
in collaboration with the other teachers of the department. ¢« Nodal Oficer:
Responsi bl e for coll aborating with government agencies and civil authorities on
behal f of the college. He/she acts as a Public relations Oficer of the
coll ege. « Teachers’ Council Committees: Committees play a significant role in
snmoot h functioning of the college. These are | ed and managed by Teachers’

Counci| Secretary, appointed in the Staff Council. Committees |ike Purchase,
Ti met abl e, Devel opnment, Library, Research, Sports, Journals, Wnen' s Gievance
Cell, Anti Ragging Cell etc. take inmportant academ c and co curricul ar
deci sions. At end of session, all committees present their report for the year
and di scuss future course of action in Teachers’ Council. ¢ Building Comttee:

Teachers participate in decision making along with GB nenbers. Teachers are
actively involved in decision making in purchases for an upcom ng new bl ock of
t he Col | ege buil di ng.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students The adm ssion process in Mankar
College is highly transparent and
consistent. The rules and regul ati ons
of the University of Burdwan are
strictly adhered to. ? The entire
adm ssion process is published in the
col | ege prospectus. ? The adm ssions
are purely nerit based. For adm ssion
to any course in the college, the
candi dates are required to fill the
university centralized application
form ? The cut-off lists of various
courses are di splayed on the college
websites and col | ege notice board. ?
The adm ssion form and procedure of the
college is conpletely online. ? Each
application is processed and anal ysed




very carefully at many |evels.
applications are judged on nerit and
mar ks are verified personally by the

col |
foll

c

Gover nnent of

quot a.
revi ewed and necessary amendnents are
made,

Counci |
student and hi s/ her parents sign an

undert aki ng regardi ng attendance rul es

The

ege faculty. ? The college strictly
ows the reservation policies of the
I ndia for adni ssion of
students from SC, ST, OBC, PH
ategories and Arnmed Forces/ Sports

? The adm ssion process is

requi red, by the Staff

wher ever
basis. ? Each

on an annual

raggi ng activities.
awar eness

and anti

I ndustry Interaction / Collaboration
whi

hi

programes are organi zed by the coll ege

Wnen’ s Col | ege,
provi de benefits to the students of the

Wor kshops, semi nars,

ch invol ves eni nent resource persons

fromindustries and institutes of
gher learning. Existing MOU with MJC
Bur dwan continues to

col | ege.

Human Resour ce Managenent

r

adm nistration formits integra

neasures are adopted for

keepi ng and admi nistrative system Pay-

Peopl e associated with the coll ege
managenent, academ cs and
part.

Ut nost care is taken to manage the

bi ggest asset of the college, hunman
In addition to the welfare

resource.
schenes and facilities for staff
enunerated in section 6.4, follow ng

managi ng human
esource: ? Personal files and data are
wel | recorded and nmaintai ned. ? The
col | ege has conputerized account

slips and PF statenents of enpl oyees
are transmtted electronically. The
super annuati on benefits are al so
provi ded pronmptly. ? Bonus: Festival
Bonus is provided to the NTS (Non-
Teaching Staffs) prior to Durga Puja
and Eid. ? All |eave rules as per the
Uni versity of Burdwan statutes are
hdhered to. ? The authority has an open-
door policy to listen to grievances and
probl enms of enployees and efforts are
made to redress the sane pronptly.

I CT and Physi cal

Li brary,
I nstrunent ati on

Infrastructure /

Total nunber of books in the library
is 15790. The library has a
subscription of 3 nmgazi nes and 2
newspapers. ? Books are partially bar
coded and can be tracked easily through
Online Public Access Catal ogue (OPAC).
The students use these resources and
enhance their know edge by spending
quality tinme in the encouraging




environment of the library in the
college. ? Al teachers are provided
separate login IDs to have access to
the I NFLI BNET e-journals within and
outside the canpus. ? students have
restricted access to the coll ege
library printing, scanning and
phot ocopyi ng services. ? The library
has a collection of syllabi and past
year university question papers of
under graduat e courses offered by the
Uni versity of Burdwan. ? There are over
16 CDs of various books available in
the library. Digital reference Services
are used to provide satisfactory
answers to the varied queries of the
students and the faculties alike. The
col | ege sports ground has been
devel oped to state |level sports
standards to allow the students of the
Physi cal education Departnent space to
practice and they have greatly
benefitted fromthe same as nany
honours and awards have been won by the
students of the college for this
change.

Research and Devel oprent

Wthin the rules of UGC, study |eave
with full renuneration is provided to
staff for PhD, postdoctoral research

work, duty leave is granted for
attendi ng wor kshops and traini ng
programes. Teachers of the college are
encouraged to attend conferences and
sem nars and undertake research
proj ects. The coll ege has an Academic
Research Cell (ARC) to encourage and
support the faculty to take research
projects. This cell perforns the
followi ng maj or functions: ?
Encouragi ng interdisciplinary research.
? Motivating the faculty of each
departnent to publish articles. ?

Monitoring the progress of projects

sanctioned to the coll ege.

Exam nati on and Eval uati on

Students are inforned about the
distribution of marks of interna
assessnent on the departnental
orientation day and during regul ar
classes as well. ? The departnents hold
regular neetings to ensure that the
teachers take regular class tests, as a
part of the initiative taken by the
coll ege for effective evaluation of the
students. ? The attendance and interna
assessnent marks (assignments, tests
and projects) are personally discussed
with students and the Principal




personal |y discusses it with parents
and guardi ans for upgrading the
performance of under-perform ng
students. ? A detailed form provi ded by
the University of Burdwan conpul sorily
have to be filled by each of the
teacher indicating which papers are
currently taught by themso that their
nanes occur in the eval uation schedul es
of these papers in the evaluation
centre. The centralized eval uation
schedul e of the university is
communi cated to the teachers. It is
mandatory for all faculty menbers to
participate in the central eval uation
process.

Teachi ng and Lear ni ng

Teaching is supplemented with
wor kshops, educational tours,
| aboratory visits, field trips.
Excursion to the National Miseum
Kol kata for History depart nent
students. Field trip for students
organi sed by Geography Departnent. On
07/ 08/ 2018 a sem nar was organi zed on
“One Step Towards Cl eanliness”. A joint
sem nar by Bengali and English
departnent on “Natoker theke Natya” on
18/ 09/ 2018 where theatre personality
Sri. Priyotosh Roy delivered a lecture
and interacted with the students. Hi ndi
Department observed Hi ndi Pakhwada by
organi si ng a dayl ong program on
19/09/2018. The NSS unit | and 11
pl ayed a key role in observing “Swachh
H Seva” on 24/09/2018 and organi sed an
Art Craft Exhibition to exhibit various
arts and craft goods created by the
students. Dr. U jwal Chowdhury,
Superi nt endent of Mankar Rura
Hospital, Burdwan, delivered a |lecture
in a sem nar on “Awareness Canpai gn
Regar di ng Vector Borne Disease and Its
General Measures” on 03/10/2018. A
sem nar on “Voluntary Bl ood Donation
and Bl ood Donor Motivation” organi sed
by the NSS where the esteened speaker
Sri. Rajesh Palit, Additional Genera
Secretary, Durgapur Subdivision Bl ood
Donati on Mdtivation Associ ation, spoke
to the students regarding the necessity
of donating blood on 10/10/2018. The
col | ege observed International Mbther
Language Day on 21st February 2019
where a cul tural programe was
organi sed for students. NSS and NCC
organi sed a bl ood donati on canp on
06/ 03/ 2019. On 07/03/2019 NSS organi sed
a sem nar on “Cancer- Causes and




Awar eness” where a | ecture was
delivered by Dr. Ujwal Chowdhury,
Superintendent, Mankar Rural Hospital,
Burdwan. On 28/03/2019 a Tobacco
Awar eness Programre was organi sed by
NCC in association with the District
Heal th and Family Wl fare Samty, Purba
Bar dhaman. On 17/5/ 2019 Col |l ege the
col | ege observed Rabi ndra- Nazr ul
Jayanti where cultural progranmes were
organi sed by the students. On
21/ 06/ 2019 International Yoga Day was
observed by the NSS and NCC unit in
col l aboration with Patanjali Yoga
Sam ty, Durgapur.

Curri cul um Devel opnent

Col l ege follows the syllabi designed

by the University of Burdwan. Few of

the faculty nenbers are part of the
Board of Studies.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Time table is planned at the
begi nni ng of each session. Academ c
cal endar is planned and upl oaded on the
website .

Adm ni stration

Student data is maintained online.
Conput er Age Managenent Service is
bei ng used for recording and
mai nt ai ni ng student data. Service
record of teaching and non-teaching
staff is nmintained.

Fi nance and Accounts

WBI FM5 power ed by the West Bengal
State Governnent is used for pay slips,
arrears and pensions of the teaching
and the non-teaching staffs.

St udent Admi ssion and Support

Students are provided with an
opportunity to apply online for college
adm ssion. Admi ssion fees are also
coll ected online. The college brochure
and nerit list of selected students are
upl oaded on the college website to
mai ntain transparency and to nmake the
process student friendly

Exam nati on

Exam nation forns are filled online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

NI L

NI L

NI L

Nill




2018

NI L

NI L

NI L

NIl

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Tr ai ni ng Tr ai ni ng 4 3
on PFMS on PFM5 |14/03/2019 |16/ 03/2019
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Teaching

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Short Term 1 12/ 11/ 2018 16/ 11/ 2018 5
Cour se
RC 1 06/ 07/ 2018 26/ 07/ 2018 21
RC 1 02/ 12/ 2018 24/ 12/ 2018 21
oP 1 05/ 03/ 2019 01/ 04/ 2019 28
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Ni |l Ni |l Ni |l Ni |l
6.3.5 — Welfare schemes for
Non-teaching Students

Fol | owi ng wel fare
schenmes and facilities
are provided to the
teaching staff of the

col l ege: ? Academc
Facilities: staff room
with W- Fi facility and
e- resources are

avai l abl e for the
enpl oyees. ? Leaves:
Leave rules of the
University are adhered to
and enpl oyees are granted
| eave as per their
entitlement. ? Thrift and
credit society: A

entitl ement.

Fol | owi ng wel fare
schemes and facilities
are provided to the non-
teaching staff of the

Leave rules of the
Uni versity are adhered to
and enpl oyees are granted
| eave as per their
? Thrift and
credit society: A

Academ cs: ? Students
ment oring, sem nars and
awar eness progranmme,
spoken English cl asses
are organi zed fromtine

col l ege: ? Academc
Facilities: staff room to time. ? The library
with W- Fi facility and subscribes to
e- resources are peri odi cal s, popul ar
avai l abl e for the magazi nes, encycl opaedi a
enpl oyees. ? Leaves: and newspaper. ? The

coll ege has a fee
concessi on conmttee
conprising of faculty
menbers whi ch reconmends
and ensures timely
i npl ementati on of fee



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/12052_Development_training_programmes_1630234876.xlsx

cooperative thrift and
credit society nmanaged by
the staff is successfully

running in the coll ege.

cooperative thrift and
credit society nanaged by
the staff is successfully

running in the coll ege

concessi on schene to the
deservi ng candi dates. A
wel | -defi ned procedure is
followed to scrutinize
and select the
candi dates. ? The coll ege
assists the students in
getting railway trave
concessi on passes. ? Best
Student Award is given to
students of Science,
Conmer ce and Humanities
stream to encourage
students who excel in
acadenics as well as
extral/ co-curricul ar
activities. ? The coll ege
encour ages students to
participate in
intra/inter-college
cultural and sports
conmpetitions. ?

Pl ayground and sports
equi pnrent are nade
avail able to students for
games such as foot bal |

cricket, volleyball, and
athletics. They are al so
given regul ar practice

sessions and training. ?
Every year the coll ege
organi sed its annua
cultural festiva
‘Lahari’ in which
students participate in
events |i ke Educational
Stall, and participate in
nmusi cal and cultura
program ? Kits,
uni fornms, and refreshnent
are provided to NCC, NSS
vol unteers participating
in competitions and
events at various |evels.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

adm ni strative,

and fi nanci al

activities.

The external

Col  ege | QAC constitutes committees for snmooth functioning of acadenic,
and financi al
conducted in accordance with auditing standards accepted in India .
auditing is also done by I QAC and Teacher’s Counci

audit is
Acadeni ¢
internally.

fi nanci al

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L




No file upl oaded.

6.4.3 — Total corpus fund generated

1105540

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes Uni versity of Yes | QAC
Bur dwan
Adm nistrative Yes H gher No NI L
Educat i on
Depart ment of
t he Gover nnment
of West Bengal
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Col | ege does not have a formal Parent-Teacher Association. However, the
coll ege ensures a healthy interaction with the parents. 1. At the onset of the
academ c year, parents of first-year students attend the Orientation Programme.

2. Parents are encouraged to attend and be present at coll ege organized
sem nars and cultural prograns if any. 3. Principal neets the parents of
underperform ng students personally to discuss neans and nmeasures to ensure the
upliftrment of their future performance.

6.5.3 — Development programmes for support staff (at least three)

1. Hands-on training on PFM5 by Kunal Kumar Mandal, Assistant Professor,
Conput er Sci ence Dept., Mankar College from 14-03-2019 to 16-03-2019 and
attended by 4 Teaching and 3 NTS. 2. Encouraged to participate the sports in
the college. 3. Ganted pernmission to attend sem nar and awar eness progranme
organi zed by the coll ege.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Received rs 10000000 as RUSA 2.0 grant for infrastructural devel opnment. 2. 2
addi ti onal classroons were arranged for the newy introduced subjects of
Nutrition and Chem stry. 3. 2 new | aboratories were prepared for the subjects
of Nutrition and Chenistry.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 06/ 08/ 2018 06/ 08/ 2018 06/ 08/ 2018 312
Orientation
of 1st
Senmest er




students
regar di ng
CBCS
syl | abus and
rul es
regul ati ons
of the
institution

2018

Orientation
of 1st
Senmest er
student s
regar di ng
CBCs
syl | abus and
rul es
regul ati ons
of the
institution

07/ 08/ 2018

07/ 08/ 2018

07/ 08/ 2018

334

2019

Submi ssi on
of Al SHE
Report of
2018-19

26/ 02/ 2019

26/ 02/ 2019

26/ 02/ 2019

Ni |l

2019

Academi ¢
Ment ori ng
for the
students of
Cener a
course of
2nd Senest er

06/ 03/ 2019

06/ 03/ 2019

06/ 03/ 2019

186

2019

Academi ¢
Ment ori ng
for the
students of
Cener a
course of
2nd Senest er

07/ 03/ 2019

07/ 03/ 2019

07/ 03/ 2019

172

2019

Academni ¢
Ment ori ng
for the
students of
Cener a
cour se of
4t h Senester

12/ 03/ 2019

12/ 03/ 2019

12/ 03/ 2019

106

2019

Academi ¢
Ment ori ng
for the
student s of
Cener al
course of
4t h Senester

13/ 03/ 2019

13/ 03/ 2019

13/ 03/ 2019

94

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES




7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Cul tural 08/ 03/ 2019 08/ 03/ 2019 80 72
Program on
Wnen’ s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Mankar Col | ege endorses and encourages a Tobacco and Pl astic Free Canpus
strictly. Students are not allowed to carry disposable plastics inside. There
are netal vats at different places in the canpus and they are advised to
di spose of such itens in the vats if they are found to carry such. An
undertaking is taken at the tine of admission stating that it is punishable if
they are found snoking inside the canpus or chew ng gutka and ot her tobacco
itenms. The college al so nmaintains a green canpus. There are lots of trees in
t he canpus and plantation progranms are arranged at regular intervals to
mai ntain a green anbience in the canpus. Mre than five acres out of 11.069
acres of the total area of the canmpus is covered with natural and planted
canopi es and trees. Observation of the national forest week plantation
programe at the coll ege canpus is al so endorsed by the coll ege.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Scri bes for exam nation Yes 1

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Nill 1 05/ 09/ 2 1 Essay C 25
018 onpetitio Spreading
n har nony
anong
students
2019 Ni Il 1 18/ 02/ 2 1 Si | ent 115
019 Rally to [spreadi ng
show soli |Nationali
darity |smin the
with the |locality
famlies
of
Pul wanma
Martyrs
2019 Ni Il 1 21/ 02/ 2 1 190




019

Cel ebr at e |Spr eadi ng
Internati |solidarit
onal y anong
Mot her students
- Language of
Day di fferent
| anguages

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for
Teachers, Nonteaching
Staff nenbers and
Adm ni stration

01/07/ 2018

Al t hough the date is
witten here 1 July 2018
as other date is not
bei ng possible to record
due to the linitation of
this web portal, it is to
be remenbered that this
institution has |ong been
cherishing this ethos.
The Institute encourages
hi gher education in fair,
scientific and equitable
manner. Wnen' s rights,
wel | - bei ng safety of
students, comunal anity,
br ot her hood, humanitari an
val ues are prior concerns
of the institution.

Val ues spread by Mahat ma
Gandhi, Rabi ndranath
Tagore, Swam Vivekananda
guide us to reach the
goal s. The teachers and
staff are advised to
mai nt ai n proper bal ance
bet ween prof essionalism
and enotional attachnent
as our job denmands bot h.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 50
Teachers’ Day 05/ 09/ 2018 05/ 09/ 2018 150
Foundati on Day 26/ 09/ 2018 26/ 09/ 2018 65
and Birth
anni versary of
| shwar Chandra
Vi dyasagar
Cel ebrating 26/ 01/ 2019 26/ 01/ 2019 50
Republ i ¢ Day
Rabi ndr a- Nazr ul 17/ 05/ 2019 17/ 05/ 2019 140
Jayant i

View File



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12052_Inclusion_1630243521.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/12052_promotion_activities_1630244386.xlsx

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The coll ege encourages a plastic-free canpus. 2. The Canpus is strictly
tobacco-free. 3. The col |l ege encourages greenery and tree plantation at regul ar
intervals. 4. The canpus has a pond to collect rainwater. 5. Energy saving
attitudes are being cultivated on the canpus. Fixing LED |l anps is also an
attenpt in this regard

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1 1. Title of the Practice: Regular Feedback System 2. Objectives
of the Practice: The proverb says, one needs to be tested by others and not by
hi msel f. Keeping this in mnd Mankar Col | ege has devel oped the practice of
obt ai ni ng feedback fromthe main stakehol ders of the college, nanely the
students and teachers. 3. Context: The college authority regularly nmakes plans
regardi ng the devel opnent of the college as well as the students. But in those
neetings, the representation of the students is not always possible. Moreover,
it can ignore the opinion of the mgjority. On the other hand, taking feedback
fromthe students can provide us with the expectations and demands of the
majority of the students and may help us to serve thema better education. 4.
The Practice: Mankar Coll ege collects the students’ feedback on different
aspects, broadly in two subjects - first, students’ response to individua
teachers regarding their teaching skill, punctuality, capability, and second,
students’ response regarding overall performance of institution in terns of
teaching infrastructure, socio-cultural activities and additional supports. The
f eedback has been collected from3rd year students in hard copy form and
thereafter has been anal ysed by adopting arithnetic cal cul ation of Likert
scale. Finally, the analysis has been taken into the consideration for the
devel opment of infrastructure, teaching |earning process and ot her essential
i ssues. W are al so maki ng necessary anendnents in the procedure for including
ot her stakeholders like the alumi and the guardians in the process. 5.

Evi dence of Success: Data fromthe feedback is anal ysed annually. And the
performance score is updated in the website on regul ar basis. The 2018
performance score shows gradual inprovenent fromthe previous year which is an
evi dence of success in itself. 6. Problens Encountered and Resources Required:
The mai n probl em of involving the guardians is the poor literacy condition.
Many of them can not cone to college |eaving their job or engagenents. And they
cannot read what is witten on the formeither. Thus, involving the guardi ans
is adfficult task. Many also lack the tine to keep in touch with the college
regularly am dst their busy schedule. Online systemmay solve it partly, but
for the poorly literate this is beyond reach. But we are going to include
parents in 2019-20. BEST PRACTICE 2 1. Title of the Practice: G adua
Digitalisation of Adm ssion Procedure, Student Managenent and Library 2.
bj ectives of the Practice: Human action guided by nature has | oophol es and
scopes of inperfection, while technology is often | eading us towards perfection
and swi ftness. Keeping this in mnd Mankar Col |l ege has al so deci ded to enbrace
updat ed technol ogi cal progress to |lead the college towards perfection and
swiftness. 3. Context: UGC and the Central Governnent have advised to enbrace
online adm ssion systemto avoid unwanted faults and outside intervention.
Wor | dwi de proper digital resources allocation is at its peak now a-days. And
proper nanagenent of resources is a mandatory quality for snooth running of any
institution. Keeping these in nind the coll ege has decided to encourage this
practice for the snooth managenent of the institution and its resources — both
academ c and adm nistrative, as well as human. 4. The Practice: Practice makes
a mssion fulfil its visions. Keeping this in mnd the coll ege has introduced
certain practices. « W have nmade our adm ssion process online, which is
managed by neutral outsourcing agencies. o The library is well connected with
the web and worl d-wi de e-resources through OPAC software system e« Students are




the nost inportant resources for the college. So, we have introduced CAM which
is a conputer operated online student managenent system < W have al so
i ntroduced Soul 2.0 in the library nmanagenent system 5. Evidence of Progress:
Certain outcones suggest the progress of the practice. Such as — ¢ The
adm ssion process has becone snmooth, swift, free of discrepancies and neutral
e Eligible students are getting adm ssion w thout hazards. ¢ Students have
access to a vast sea of academ c resources through library and accessing the
library has becone easier for themas well as for the faculties. ¢ Data
regardi ng students are preserved and used when needed. The hazard of finding
t hem manual |y has been reduced al nost conpletely. 6. Problens Encountered and
Resources Required: Problens Encountered: No change cones without hazards. At
t he begi nning the coll ege had shortage of digitally equi pped setup and trained
staffs. Financial matters were also involved. Students were not equi pped and
trained to access digital systenms. Gradually, these problens are being taken
care of . Most of it has been solved. Resources Required: Now, nost of our
staffs are trained for these new setups. The office is also equipped with its
own server and equi pnent for enbracing these technol ogies. But with the
progress of the College, the nunber of students is increasing considerably in
every acadeni c session. Therefore, nore trained staffs are required to manage
it, with nore conputers and another required setup, which neans provision for
nore fund all ocation. The college is |ooking forward to the Governnment and UGC
for sol utions.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https:// mankar col | ege. ac. i n/ Best - practi ces. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As Mankar College is located adjacent to the Jungle nmahal of the forner
Mahar aj a of Barddhaman, it caters to the demand of |arge nunber of people
bel ongi ng schedul ed castes and schedul ed tri bes. The proof is the denography of
the villages in the vicinity of the college. A denographical diversity can be
found in the villages around the college. A large nunber of popul ati ons bel ong
to SC, ST and Mnority comunity and many are financially backward. The coll ege
encour age the students fromthese backward areas to enlighten thenselves with
the bl essings of education and shine in life. Even there is a facility to study
under Netaji Open University in our canmpus which allows themto continue
education while managi ng their enploynment simultaneously. The college has a
| ush green canpus. More than five acres out of 11.069 acres of the total area
of the canpus is covered with natural and planted canopies and trees. Thus, the
coll ege contributes in building and maintai ni ng a canpus that encourages
awar eness on Nature am dst the students and the staffs and keep the air
pollution-free within the canpus. Qurs is an institution which is only thirty
two years old and it attracts many first generation |earners. But even within
these few years it has acquired such a reputation that it even attracts the
students fromthe nearby Urban areas |ike Barddhaman and Durgapur. This is
reflected in the admi ssion details since 2015-16, as the nunber of the students
fromurban area is increasing every year in considerable amount. Mankar Coll ege
is known for its discipline-friendly atnosphere. The staffs and faculties are
al ways advised to nmaintain the decorum prescribed in the nmodel code of conduct.
It is also reputed as a student-friendly coll ege keeping an anbi ence of gender
equity and wonen safety. Qur Sexual Harassment Cell and Vi shakha Committee
continuously confirmthe question of wonen safety within the campus. In
col l aboration with PIDI LITE the coll ege provides hand-on-training to students
interested in handicrafts and art for the |last few years. This is also an



https://mankarcollege.ac.in/Best-practices.aspx

endeavour to nake them self-sufficient. In rural areas the fenmale students are
greatly benefitted fromthis training. Qur college is known for its Departnent
of Conputer Science which had introduced D ploma in Conputer Science for the
first time under The University of Burdwan. Now it runs a full tinme Hons.
course and its students are working worldw de in respectable positions. Al
t hese together provide distinctiveness to the college.

Provide the weblink of the institution

https://mankarcol |l ege.ac.in/Pdf/Institutional %200 stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Acadeni c nentoring of the students is an inportant tool for evaluating teaching-
| earni ng process and mappi ng of |earning outcones. Continuous nmentoring helps to
shape an individual’s confidence | evel and hel ps to grow ethical values. To
sustain this endeavour all honours and general students will be treated as
nment ees under the supervision of the faculties of concerned departnents. For
general students, a nentoring managenent teamw || allocate students under the
faculties of departnents of their subject choice. Plans are there to arrange
cl assroons and purchase books for the students of postgraduate courses in
Bengal i. The existing course on art craft will be continued in the next session
al so. Soft skill devel opment anong students will be carried out keeping in
relation with the existing curriculum Al these programmes are expected to be
successful in the com ng session. As requisitions for filling up of all teaching
and non-teaching posts have been submitted to the conpetent authority, these
vacanci es are expected to be filled up in the next session which will help in the
snmoot h runni ng of academ cs and adm ni stration. The coll ege has already received
RUSA grant of Rs. 1,00,00,000. Wth this grant, construction has already been
started. It is expected the construction will progress a lot in the next session
and the new Annex building will be ready to use. The authority will be requested
to apply for the second part of RUSA 2.0 fund of 50 | akhs for Renovation and up-
gradati on under Conponent 9.
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